OFFICIAL

OFFICIAL

OFFICIAL


[bookmark: _Toc183420052]Scientist (Band E)
Career Role Profile Ref: E7
Key Activities
a) Perform environmental monitoring, modelling, assessment and reporting work using a range of specified methods and QA procedures.
b) Undertake scientific surveys and analysis, reporting analytical data and provide advice and information on its significance.
c) Participate in development work and investigative studies liaising with internal and external customers as required.
d) Prepare written and oral reports which require the synthesis of data and draw conclusions and provide advice to internal and external customers.
e) Plan and undertake field work where required.
f) Participate in working groups to contribute to and develop improvements.
g) Operate allocated organisational assets or equipment in a safe manner.
h) Fully adhere and comply with Health & Safety Policy.
[bookmark: _Toc175748702][bookmark: _Toc183420056]Knowledge, Skills & Experience 
a) Relevant experience or qualification equivalent to SCQF Level 8-10 (e.g. Minimum HND). NB Some roles at this level will require relevant Degree.
b) Understand and interpret policy and give detailed guidance, advice or information to others. 
c) Technical/professional knowledge in a relevant specialism relative to the role.

d) Apply knowledge to achieve set objectives with minimum guidance; use precedent for guidance. 
[bookmark: _Toc183420057]Contacts & Communications 
a) Contacts inside and outside SEPA with a particular focus on building relationships with our partners and customers. Clarify points of detail in relation to particular issues and answer queries about the interpretation of guidance policy or legislation. 
b) Put forward recommendations on specific, policy issues, provide advice via briefings, presentations, or written reports; explain, justify, and defend particular courses of action or proposals put forward for consideration; persuade and influence managers, peer colleagues and stakeholders; draft reports and policy papers; carry out research and analysis.
c) Offer advice and recommendations which take into account the views of stakeholders and identify any wider policy or operational implications; handle difficult enquiries or complaints from customers in at times contentious and confrontational environments. 

[bookmark: _Toc183420058]Problem Solving & Decision Making 
a) The majority of problems at this level will revolve around the organisation and analysis of information, investigation of specific issues; resolve problems through reference to procedural guidelines or use of personal initiative and experience; exercise a degree of initiative and judgement to determine how best to tackle particular issues and problems. These problems could be unusual, conflicting or contentious.  
b) Some policy issues and problems may raise new issues which require a greater degree of fact-finding and analysis in order to identify appropriate approaches; use a range of analytical techniques or methods and analyse information (possibly from a number of different sources), identify and resolve data discrepancies; identify gaps in information; highlight and prioritise issues for further investigation.
c) Propose a course of action which is utilised by decision makers; present information to senior colleagues to support decision making for a specialist area; compile and present reports, submissions and other papers incorporating recommendations or conclusions from investigation and analysis; present it in an appropriate format and draw-out conclusions to support decision making by more senior colleagues. 

[bookmark: _Toc183420059]Autonomy 
a) Work largely unsupervised organising own work and adjusting priorities as required. Follow guidelines, regulations or working practice with some discretion. This may be a self-contained project or activity delegated from the line manager. Lines of research or investigation will usually be defined and reviewed by supervisors/managers. More senior colleagues will be available to provide help and support in relation to unusual issues or difficult cases.

[bookmark: _Toc183420060]Management of Resources
a) Mentor or support colleagues by maintaining team relationships and contributing to team decisions. 
b) Deal with imbalances in work-load allocations, meet conflicting work demands; co-ordinate activities; resolve issues referred by more junior colleagues or others seeking advice and guidance. 
c) Some may have responsibility for financial administration and identification of cost-effective approaches to expenditure. 

[bookmark: _Toc183420061]Impact
a) Contribute directly to the achievement of team objectives via the provision of advice in a specialist area to internal and external stakeholders.  Impact of decisions or actions is likely to relate largely to a single issue but will nevertheless impact on operational efficiency or output, service delivery or individual external relationships.  
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