
Our employees are our most important asset and we 
recognise this by creating an environment where staff are 
well rewarded for their contribution.

Holiday entitlement – 25 days + bank holidays (Up to 28 days 
for managerial staff)
Holiday purchase scheme – option to purchase up to 5 
additional days per holiday year
Core hours - We operate core working hours of 10.00am to 
4.00pm for the majority of roles
Pension - 3% employee and 6% employer, increases after 5 
years service
Pension net deduction or salary exchange

For a point in time/Life events
Enhanced Maternity, Adoption & Paternity Pay Schemes
Enhanced Parental Bereavement Pay Scheme
Retirement Benefits
Pre-retirement Independent Financial Review
Enhanced Sick Pay

Health & Wellbeing
Hybrid working policy – the Firm operates a hybrid working 
scheme and you may have the option to work from home for 
some of the week subject to scheme rules
Flexi Leave (after successful completion of probation) 

Private medical insurance funded by the Firm for staff with the 
option for self-funded enhancements e.g. to add family members
Health Cash Plan funded by the Firm for staff at level one with the 
option for self-funded enhancements e.g upgrade cover levels or 
add family members

Financial Health
Income Protection Scheme (75% of basic pay)
Life Assurance Scheme (4 x salary)
Season Ticket Loan Scheme (after successful completion of 
probation)
Fee-Free Expert Mortgage Advice

Physical Health
Free to use onsite Gym at the Leatherhead Office
Discounted gym memberships at various gyms
Fresh Fruit Deliveries
Eye Test Reimbursement and £55 reimbursement for VDU use
Annual Flu Jab Programme
Cycle to Work Scheme with savings on the retail value of a new 
bicycle/accessories

Mental Health
Employee Assistance Programme – open to employees and their 
families, with a free 24 hour confidential helpline
Trained Mental Health First Aiders

Rawlinson & Hunter
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Potential Additional Bonus/Awards
New Client Bonus Scheme – if you introduce new clients to us 
(after successful completion of probation)
Recruitment Bonus Scheme – if you introduce new employees 
to us (after successful completion of probation)
Annual Bonus review – we offer a discretionary bonus scheme 
Long Service Awards Scheme – financial rewards to recognise 
long service (both in terms of payments and additional paid 
leave)
Social events – regular team events, firm-wide summer parties, 
christmas parties & more!

For Your Development
Supported Study Packages - The firm supports studying for the 
AAT, ACA, ACCA, IMC, ATT, CTA STEP qualifications amongst 
others and provides training and study packages in line with 
each of these. 
Technical and soft skills training – Available through a self-
selection programme of face-to-face and digital courses 
through Mercia, HAT and MBL
Individual development training - Available through internal 
on the job training, external training providers and coaching 
programmes
Up to two Reimbursed Professional Subscriptions per year

And More:
Royal Albert Hall Free Tickets
TOIL for fee earning staff below Assistant Manager level

For You To Choose:
Electric Vehicle Scheme 
Tastecard
Microsoft Office discount scheme

To remain competitive we benchmark our benefits annually 
and all benefits can be viewed, along with your total reward 
statement via FlexGenius

Your inclusion in each scheme is subject always to the scheme 
rules, which are available on Cascade and FlexGenius, and, 
where applicable, subject to insurers acceptance.
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